























What kind of feature does the Japanese professional career have 














　What kind of feature does the Japanese professional career have and what kind of change does it show? When 
people form the professional life, it is observed that the professional career is integrated in the individual, and 
accumulated in the group continuously. In a word, this professional career formation leads to the significant matters 
in people's working life. As a result, it can explain why people work and why people have the profession though it. 
However, the professional career is not only a career of pay, a career of a regular or a non-regular worker, a career of 
non-official position in the enterprise, and, in addition, not necessarily a career for a special technology and a business 
career of the skill alone. It can be related to “Human capital” and “Social capital”, and the knowledge of a potential 
career that can be also important if it doesn't appear in the table in the bottom of the group and the organization. 
The working career formation is diversified and has changed into our profession lives today. Here, it is also true to 
have caused “Inclination decrease in the wage profile” problem and “Increase of non-regular employment” problem. 
However, a basic pattern can be seen, and, nevertheless, various formations that suit the individual and the group are 
needed for the professional career formation as seen.
1）　放送大学教授（「社会と産業」コース）
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80 100（％）0 20 40 60
49.5 10 9 24.4
52.8 11.1 10.7 20.9
49.5 11.7 9.6 22.5
51.7 11.7 9.9 20.3
53.7 11.5 7.6 19.8
49.7 13 9.6 23
49.4 14.1 9.6 22.2
50.1 13.9 9.9 22
51.9 13.3 9.2 21.7
51.6 14.8 9.1 20
48.2 15.5 9.4 22.6
51.1 14.8 8.8 20.8

























































































































































































































































































































67.3 10.2 11.0 1.5












































































































































































































































































































































































































































































































































































































































































25．The Institute of Manpower Studies for the National 
Economic Development Office in association with the 
Department of Employment （ed）. Changing working 
patterns：how companies acheive flexibility to meet 
new needs. National Economic Development Office 
1986
26．Armstrong M. （ed）, A Handbook of Personnel Man-
agement practice. 5th, Kogan page limited 1995
27．Atkinson J., Flexibility：Planning for a uncertain fu-











22．Peter B. Doeringer, Michael J. Piore., Internal labor 






24．Piore, Michael J.：Sabel, Charles F., The second in-
43
